Western Region Greek Association
Marilyn Fordham Fraternal Values Award

The Marilyn Fordham Fraternal Values Award recognizes an outstanding
undergraduate fraternity/sorority chapter or council leader who has positively aftected
change within their organization or Greek community by leading with values and
setting high standards and expectation for their peers.

This individual has excelled at helping their organization or community go above and
beyond to establish fraternal values that are woven into multiple facets of their job
responsibilities and duties.

This nominee has affected the intellectual development of their peers, instilled values in
their organization and host institution, has encouraged their peers to develop leadership
skills and abilities, works diligently to build positive relationships within their
chapter/Greek Community and provided opportunities for their peers to be
contributing citizens in the community in which they reside.

The nominee is passionate about programming activities in their chapter or on campus
rooted in values. The nominee is someone who not only holds their peers to these high
expectations but also holds themselves accountable to the values and standards they
have set.

Chapter leaders, advisors, council members, University Administrators and
International/national headquarters representatives may nominate a chapter or council
leader who exhibits these high ideals and values for this prestigious individual award.
Self nominations will not be accepted.

Nominations may not exceed 3 (8-1/2 x 11) pages plus cover. It is desirable that the
nominee be present to accept the award at the regional conference. If your nominee is
selected, you will be notified in advance so that arrangements can be made for him/her
to be present at the WRGA Leadership Conference.

Please respond on no more than 3 pages to the following questions about your nominee.
Nominations MUST be typed and bound within awards packet.

Questions:



How does this individual positively contribute to their chapter or community?

How has this individual challenged their chapter, Greek Community, University
Officials, International/National headquarters representatives to set high
standards to affect change?

How has the individual established positive expectations built on fraternal
values?

How does this individual hold their peers accountable to follow through with the
expectations that they have set?

Has this individual developed or implemented a new program that has promoted
ethical leadership development?

If the nominee has integrated core values into programming, how has the
nominee reached out for assistance and support?

Please share a time when the nominee had to make a tough decision and they
stood behind their values and beliefs.



